Paid Family Leave

&

Maternal/Bonding Care

Why is paid leave critical for maternal and bonding care?
/It improves maternal and fetal outcomes
/It decreases the need for social services
VIt provides long term professional gains for mothers
It improves economic outcomes for families and society

¢ Individuals who receive paid leave are 4 times less ¢.
likely to need food stamps or income subsidies in illegal to

(17,
the first year following the birth of a new child &0[[0”' ouppy From it

mother before
it is 8 weeks old,
however

e Every month of paid parental leave reduces the
infant mortality rate by up to 13%

23% of mothers return
to work within 10 days
after giving birth due to
financial need.

* Women who take paid leave are 39% less likely to
utilize federal assistance programs during the first
year of their child’s life

* Women who had access to paid leave after delivery
were 1.5% more likely to obtain postpartum care if

82% of they were White and nearly 3.5% more likely if they
Americans. were Black
suppor tp.ald  Research shows a 27.6% decrease in postpartum
maternity

leave psychological distress for single mothers and mothers
aged 18-29 who had access to paid family leave
e Women with access to paid leave are more likely than
than those without to be promoted and achieve
leadership positions.

For more information email Blake Emmanuel at bemmanuel@thefundcc.org
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